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ARTICLE I 
The County of Ulster, hereinafter referred to as the "County" and the Civil Service Employees Association, 
Inc., Local 1000, AFSCME, AFL-CIO, hereinafter referred to as the "Union", declare it to be their mutual 
policy that in order to promote harmonious labor relations between the County and its employees, the principle 
of collective bargaining is to be employed pursuant to the New York State Public Employees' Fair 
Employment Act and that no article or section in this contract is to be in any violation of the New York State 
Civil Service Law. 
We hereby enter into such a collective bargaining agreement as to the terms, condition of employment and the 
working condition for the life of this contract, and unless provided otherwise herein all benefits will become 
effective January 1,2002 and ceasing December 3 1,2005. 
ARTICLE 
RECOGNITION 
SECTION 1. The County agrees that the Union shall be the sole and exclusive representative for all 
employees described in Article I11 for the purpose of collective bargaining and grievances for the term of the 
agreement. 
SECTION 2. The County shall deduct from the wages of employees and remit to the CSEA, Inc., 
143 Washington Avenue, Albany, New York 122 10, regular membership dues and other authorized 
deductions for those employees who sign such authorization permitting such payroll deductions. 
Agency Fee shall conform to Chapters 677 and 678 of the Laws of 1977 of the State of New York. 
Pursuant to the provisions of paragraph (b) Subdivision 3 of Section 208 of the Civil Service Law, the County 
shall deduct from the wage or salary of the employees of the Bargaining Unit, who are not members of CSEA, 
the amount equivalent to the dues levied by CSEA and shall transmit the sum so deducted to CSEA. 
Pursuant to the provisions of paragraph (b) of Subdivision 3 of Section 208, CSEA shall establish and 
maintain a procedure providing for the refund of any employee demanding the return of any part of an agency 
shop fee deduction which represents the employee's pro rata share of expenditures by the organization in aid of 
activities or causes of a political or ideological nature only incidentally related to terms and conditions of 
employment. 
SECTION 3. The County of Ulster agrees that the Union shall be the sole and exclusive 
representative for all employees described in Article I11 for the purpose of collective bargaining and 
grievances. The period of unchallenged representation status for this Union shall be for the term of this 
agreement. 
SECTION fl, The Union affirms that it does not assert the right to strike against the Employer, to 
assist or participate in any such strike, or to impose an obligation upon its members to conduct, assist or 
participate in such a strike. 
ARTICLE III 
COLLECTIVE BARGAINING UNIT 
The collective bargaining unit shall consist of all County empIoyees, excluding employees who normally work 
less than half the regular pay period, elected or appointed officials, all department heads, Sheriffs Department 
employees (with the exception of Security Guard titles) and other groups of employees so designated to be 
excluded fiom this Unit by PERB. 
ARTICLE gy 
RIGHT UNION 
The Union shall have the sole and exclusive right with respect to other employee organizations to represent all 
employees in the heretofore defined negotiating unit in any and all proceedings under the Public Employees' 
Fair Employment Act; under any other applicable law, rule, regulation or statute, under the terms'and 
conditions of this agreement; to designate its own representatives and to appear before any appropriate official 
of the County to effect such representation; to direct, manage and govern its own affairs; to determine those 
matters which the membership wishes to negotiate and to pursue all such objectives free from any interference, 
restraint, coercion or discrimination by the County or any of its agents. 
The Union shall have the sole and exclusive right to pursue any matter or issue including but not limited to the 
grievance and appeal procedure in this agreement and to pursue any matter or issue to any court of competent 
jurisdiction, whichever is appropriate. 
ARTICLE y 
RIGHTS OF THE COUNTY 
SECTION 1. Except as otherwise specifically provided in this agreement, the County shall have the 
customary and usual rights, powers and functions to direct the employees, to hire, promote, suspend and to 
take disciplinary action and to otherwise take whatever actions are necessary to carry out the mission of the 
County pursuant to the existing practices unless altered by this agreement. 
SECTION 2, Under the terms of this agreement and pursuant to the Public Employees' Fair 
Employment Act, the County shall negotiate collectively and in good fhith with the Union in the determination 
of salaries and the terms and conditions of employment and to enter into a written agreement with the Union. 
ARTICLE VI 
RIGHTS OF EMPLOYEES 
SECTION 1, Any employee covered by the provisions of this agreement shall be free to join or 
refrain from joining the Union without fear of coercion, reprisal or penalty from the Union or the County. 
SECTION 2, Employees may join and take an active role in the lawful activities of the Union 
without fear of any kind of reprisals from the County or its agents. 
. 
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SECTION 3, Any employee may bring matters of personal concern to the attention of the 
appropriate employer's representative and officials in accordance with applicable laws and d e s ,  and may 
choose a representative or appear alone in grievance or appeal proceedings with the exception that the Union 
must be permitted entrance to all such proceedings and must be informed immediately of any decisions 
surrounding the case. 
ARTICLE VII 
The parties agree on an incremental salary schedule plan (see attachment) for 2002-2005. 
Certain new limitations or revisions andlor modifications of present methods of salary schedule administration 
are described here and are made part of this agreement: 
SECTION 
A. Salary increases shall be as follows: 
Effective January 1,2003 : 
3% Cost of Living Increase 
Effective January 1,2004: 
3% Cost of Living Increase 
Effective January 1,2005: 
3% Cost of Living Increase 
B. Effective January 1,2002, and for the term of the agreement the longevity plan continues per 
salary schedule including the Cost of Living Adjustment (COLA) as follows: 
8 years = $360.00 
12 Years = $750.00 
16 Years = $1,000.00 
20 Years = $1,800.00 
24 Years = $2,250.00 
28 Years = $2,700.00 
Effective January 1,2003, and for the term of the agreement the longevity plan continues per 
salary schedule including the Cost of Living Adjustment (COLA) as follows: 
8 Years = $480.00 
12 Years = $1,000.00 
16 Years = $1,500.00 
20 Years = $2,400.00 
24 Years = $3,000.00 
28 Years = $3,600.00 
C. Employees who normally work at least one half of the normal work week shall receive a 
proportionate payment based on the ratio their work week bears to such normal work week. 
D. The steps indicated on the schedule are for completed years of service effective on the 
employee's anniversary date. 
SECTION 2: Effective January I, 2002, $1,000.00 signing bonus for all employees on payroll 
January 8,2002, issued January 18,2002. 
SECTION 2, 
A. Effective January 1,2002: 
New Step 1 as shown an attached schedule. 
New Step 6 
$.05 Step increase for each Step beginning with Step 2. 
B. Effective January 1,2003: 
$.05 Step increase for each Step beginning with Step 2. 
C. Effective January 1,2004: 
$.I 5 Step increase for each Step beginning with Step 2. 
D. Effective January 1,2005: 
$.05 Step increase for each Step beginning with Step 2. 
ARTICLE VIII 
OVERTIME POLICY 
SECTION All Highway employees shall be paid time and one half for all hours worked beyond 
40 hours per week or eight hours per day. 
SECTION 2, For all employees other than Highway employees, compensatory time oEshall be 
given for hours worked in excess of the normal work week to 40 hours, time and one half pay shall be given in 
excess of 40 hours. For all employees including the Highway employees, all overtime is subject to the 
approval of the Legislature or in an emergency must be substantiated by the Department Head. For all 
employees including the Highway employees, in computing overtime, holidays, sick leave and all other 
approved time off shall be considered as hours worked during the 40 hour work week. 
SECTION 3. CALL IN PAY - Any 111 time employee who is called in and reports for work before 
or after the employee's regular day of work, shall be guaranteed a minimum of two hours pay at the applicable 
rate. This guarantee shall not apply to work which runs into or immediately follows the normal day or shift. 
ARTICLE IX 
MISCELLANEOUS BENEFITS 
SECTION 1, A. Shift Differential - The 10% night differential shall be extended to all 
County employees whose normal schedule of work hours are assigned 
in the second or third shifts, and covers all employees who are 
working the above shift and not receiving the same at the present 
time. 
B. Social Welfare Examiner Differential - Any differential must 
comparably impact with Caseworkers in Child Protective Unit. 
$500.00 annual differential for both title assignments. 
Effective January 1, 1999, Adult Protective Services Caseworkers 
shall receive $500.00 annual differential. The parties acknowledge 
that six (6) employees are affected. 
SECTION 2. The County agrees that employees will be reimbursed at Internal Revenue Service 
mileage subsistence for driving their own vehicles on County business. 
SECTION 2, A. The County agrees to provide coveralls (pants and shirts) to maintenance 
personnel of the Department of Highways and Bridges, the Department of 
Buildings and Grounds and the Ulster County Community College at no cost; the 
Department Head shall determine the number of uniforms. 
The LaborIManagement Committee will be the forum to discuss 
problems in the administration of this program. 
B. The annual allowance for health personnel covered hereunder who 
are legally required to wear uniforms on the job shall be increased 
to $200.00 effective Janu~uy 1,2000. 
Effective January 1,2002, all security personnel required to wear 
uniforms will receive $400.00 annually in two payments of $200.00 
(January 1 " and July 1 ' of each year). 
C. Laundry personnel in the Golden Hill Health Care Center shall be 
furnished coveralls at no cost to the employees. 
D. OSHA Safety Shoes must be worn by designated employees. The 
County will provide an annual safety shoe allowance, which will be 
increased to $100.00, effective January 1,2002, for maintenance1 
highway titles and automotive mechanics (excluding housekeeping1 
cleaning personnel) in the Department of Highways and Bridges, 
Department of Buildings and Grounds, Department of Rural 
Transportation, Purchasing Department, Golden Hill Health Care 
Center and Ulster County Community College. The safety shoe 
must meet OSHA requirements; the Safety Officer will provide a 
brand name and style number list of acceptable safety shoes and 
outlets where obtainable. 
E. Bus Drivers: Nylon shells and hats will be provided plus one pair 
of rain pants. 
SECTION 4. Educational leaves of absence of not more than one year shall be granted without loss 
of previously earned salary, fringe benefits and seniority rights, at no cost to the County and subject to the 
approval of the Legislature. 
SECTION 5, Except as provided in Section 6, and where authorized by the Department Head, 
effective January 1,2002, the maximum reimbursable daily meal allowance for employees traveling on 
approved County business shall be as follows: 
If traveling out of Ulster County for an overnight conference a $30.00 meal allowance, per diem without 
receipts, will be provided subject to departure and arrival times. 
- Food locker for Fire Control for 
unexpected second shift 
- Supervisor must maintain food locker 
SECTION 6, Effective January 1,2002, all employees in the Highway Department who work four 
hours beyond their regular work shift shall receive a meal allowance of $8.00 and shall receive an additional 
allowance of $8.00 for each additional four hours of work. 
The employee(s) shall receive the meal allowance through the use of a voucher supplied by the employer to 
such employee(s), payable after two weeks of submission of each voucher. 
SECTION 2, The employer shall continue to provide coffee breaks for all employees as in the past. 
SECTION 8, All full-time and part-time employees required by the County, or where required by 
law, to attend in-service training programs or workshops during working hours shall be granted approved 
leave with pay. 
SECTION 2 Highway Department - The County will provide safety goggles for any Highway 
Department employee who must engage in work activities which present a potential hazard to hidher eyes. 
SECTION 10. The County shall provide alternate weekends off for regular full-time employees of 
Community Corrections, Fire Control191 1 and Golden Hill Health Care Center. 
SECTION 11. Benefits under the Family Medical Leave Act (FMLA) shall be provided pursuant to 
the procedures set forth in Appendix A. (Family and Medical Leave of Absence Policy and related forms are 
available through the Personnel Department (Refer Appendix A). 
* 
SECTION 12. When County departments are closed andfor employees are directed to leave work as 
a result of a state of emergency declared by the Chair of the Legislature, or as a result of an unsafe condition as 
determined by the Chair of the Legislature, employees shall be released from work without charge to accruals. 
Employees who were not scheduled to work or who were required to work shall receive no additional 
compensation, including compensatory time. This shall not apply to employees who are required to work 
overtime, including the Department of Highways and Bridges, Golden Hill Health Care Center, E-911 or 
Community Corrections. 
ARTICLE X 
WORK DAY - WORK WEEK 
SECTION 1. Basic work week for County employees, other than those on a part-time basis and 
those whose hours are set by laws, is 40 hours except that the basic work week for office personnel is 35 
hours. 
SECTION 2, WORKING HOURS - In those agencies, departments and institutions where it is 
necessary to conduct certain functions or operations on a 24 hour basis daily or on other than 9:00 A.M. to 
5:00 P.M. basis, the working days and hours of an employee may be established by the Department Head. 
SECTION 3, OFFICE HOURS - Excluding legal holidays, oflices shall be open for the transaction 
of business 9:00 A.M. to 5:00 P.M., Monday through Friday, 12 months per year. 
SECTION 4, RECORD ATTENDANCE - Daily time records showing actual time worked as 
well as all leave and vacation time earned by each employee will be maintained in each department. 
ARTICLE XI 
HOLIDAYS 
SECTION 1. Legal Holidays with pay shall include: New Year's Day, Martin Luther King, Jr.'s 
Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' 
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day. (Lincoln's Birthday, Good Friday, and 
Election Day shall be floating holidays with minimum s t . n g  of 50% in each County department.) 
Employees who work on Lincoln's Birthday, Good Friday, or Election Day shall receive an "in lieu of day" 
which shall be taken before the succeeding Lincoln's Birthday, Good Friday or Election Day. Employees in 
Community Corrections, Fire Control19 1 1 and Golden Hill Health Care Center shall work a normal staf3ng 
schedule on floating holidays. 
When such a holiday falls on a Saturday, County employees shall be granted the Friday preceding; and, when 
a holiday falls on a Sunday, the following Monday shall be given off as the paid holiday. If a County 
department cannot legally close on such a Friday or Monday, employees deprived of such a holiday will be 
given commensurate time off. 
This substitution will not apply to Community Corrections, Fire Control/9 11 and Golden Hill Health Care 
Center employees whose regular work week includes the Saturday or Sunday on which the holiday actually 
occurs. Those employees' holidays will be the actual holiday. If a holiday falls on a day when classes are in 
session at the Community College, the College's LaborfManagement Committee will determine when the 
Community College employees will observe that holiday; if no agreement to the alternate day, the agreement 
will prevail. 
SECTION 2, When an employee is required to work on a Saturday or Sunday, overtime rules shall 
apply. However, an employee whose normal work week includes Saturday and/or Sunday shall be granted 
two consecutive days off each week. 
When a hll-time employee is required to work on a holiday, such employee shall be compensated at the 
overtime rate for all hours worked and in addition, such employee shall be given commensurate time OK In 
lieu of commensurate time off, the employee can be paid out upon the employee's request. Highway 
employees who are required to work on a holiday shall be paid eight hours of holiday pay plus one and one 
half times the regular rate of pay for hours actually worked. 
Part-time employees (20 or more hours per week on a regular basis) of Community Corrections, Fire 
Control191 1 and Golden Hill Health Care Center who work on a holiday, shall receive time and one half for 
hours so worked. 
SECTION L None of these regulations shall be construed as preventing the County Legislature 
from granting employees such additional days off with pay as it may duly authorize by resolution. 
LEAVE 
S 3 .  I, VACATION - An annual vacation is considered the right of each employee. The 
vacation plan outlined in Schedule "C" attached remains in effect during the life of this agreement. 
A. Vacation (Highway Department) - Employees in the Highway 
Department may not take their vacation during the period from 
December 1st through March 3 1st except at the discretion of the 
Department Head. 
B. Half-day and single vacation days may be taken by an employee if 
requested two weeks in advance up to a maximum of five days per 
year. Additional single vacation days may be taken at discretion of 
the Department Head. Other earned vacation days must be taken on 
a weekly basis. 
C. The employee with the most seniority in the department shall receive 
consideration over other employees with lesser seniority as to when 
vacation would be taken. 
The principle is that employees should be encouraged to schedule 
vacations as early as possible, and should, therefore, not have to 
worry about having their plans bumped at the last minute due to 
seniority. While seniority should still be recognized, those who 
plan ahead should have a reasonable time period within which to 
change their plans if necessary. 
1. Departments must post a vacation calendar which identifies 
approved vacations within that department. The purpose of this 
calendar is to help employees schedule vacations by considering 
the schedules of others. 
2. Employees are encouraged to submit vacation requests as early as 
possible. 
3. Seniority is the governing factor in determining vacation approvals 
up until 60 calendar days before the vacation date@) in question 
begins. For example, an employee desiring Christmas week 
vacation would have to submit hidher request 60 calendar days 
before the vacation date in question in order for hisher seniority 
to be considered over a conflicting vacation request by another 
employee. 
4. Vacation request will be approved on a first come, first served basis 
within the 60 calendar days of the beginning of a particular vacation 
date. 
D. If a holiday(s) falls within the vacation period of an employee, the 
employee's vacation time shall be credited the holiday@) that fall 
within such period. 
E. Upon death, retirement, or other type of termination of an employee, 
the employee or the beneficiary shall be paid for all unused vacation 
earned prior to one of the above events occurring at the rate of pay 
(current) of the employee. If the employee terminates employment, 
the employer shall pay the employee or the beneficiary for the unused 
vacation on a pro-rated basis in accordance with the number of months 
or portion thereof. 
F. All vacation shall be taken in the anniversary year during which the 
employee becomes entitled thereto, and no part of such vacation shall 
be carried over from one year to another, unless the pressure of work in 
the particular department makes it impossible for the Supervisor and/or 
Department Head to approve vacation during such year. In such case, 
the unused vacation for that year, up to a maximum of five days, shall 
be added to the vacation to which the employee is entitled during the 
following year. Any additional unused vacation time shall be paid for 
at the end of the anniversary year in which it was supposed to have 
been taken. 
SECTION 2. SICK LEAVE - Sick leave shall be earned at the rate of one working day per month of 
continuous service and may be accumulated to a maximum of 165 days, as conditioned by the January, 1989, 
stipulation for sick day accumulations, refer to paragraph B and C of this Section. 
A. Normally, for absences of less than three days, employees will not be 
required to provide a physician's statement certifying to their illness or 
disability. However, where absences are of three consecutive days in 
duration such statement may be required by the Department Head. 
Additionally, if the Department Head discerns that a pattern of abuse of 
sick leave is occurring, the Department Head may require a physician's 
statement at any time. 
B. UNUSED SICK LEAVE - May be converted into cash payment at the 
time of the County employee's termination of service (other than 
resignation) or retirement and additional service credit upon retirement. 
Unused sick leave may not exceed employee's maximum accumulated 
sick leave. 
Upon death of an employee, the employee's estate is to be given a cash 
payment equal to the unused sick leave. 
Employees, other than those having permanent status, terminated for 
cause, will receive no payout of sick leave. 
C. As of January-1,1989, employees with less than 100 sick days accrued 
cannot accrue more than 100 days. Employees with more than 100 sick 
days, cannot accrue more than 165 sick days. Employees who retire 
(eligible to collect pension) will be paid out for accrued sick and vacation 
time. Employees who resign, will be paid out for accrued vacation time 
only. 
D. Employees may use up to five sick leave days annually non-cumulative, 
deductible fiom the employee's available sick leave entitlement, for 
absence due to illness in the employee's household family. "Household 
family" shall mean any relative residing within the employee's home, 
but shall also include the employee's mother, father and children wherever 
they reside. 
E. Sick Time Buy Back: Employees with more than 30 days accrued sick 
time and more than five years of continuous service, may sell back to the 
County, a block of five sick days annually, payable the last quarter of each 
year, each employee to be eligible must maintain 30 sick days after sale. 
Employees with more than 60 days accrued sick time and more than five 
years of continuous service, may sell back to the County, a block of ten 
sick days annually, payable last quarter of the year, each employee to be 
eligible must maintain 60 days after sale. 
SECTION 3, PERSONAL LEAVE - Each County employee shall receive personal leave each year. 
Full-time employees shall accrue from 35 hours to a maximum of 40 hours per year based on a regularly 
scheduled work week. Other benefited employees shall accrue personal time based on a pro-rated schedule. 
Such leave shall be non-cumulative and shall be provided in accordance with the rules section of the Civil 
Service Law. All other earned leave with pay shall continue as currently in effect for the 111 duration of this 
agreement. See copy of employee rules for approved time off. Newly hired employees shall be limited to two 
of the five personal leave days during the first six months of employment. 
ARTICLE XIII 
DISABILITY INSURANCE. HEALTH INSURANCE AND RETIREMENT 
SECTION 1, The employer shall provide and pay 100% of the cost of New York State Disability 
Insurance for all employees covered under the agreement in addition to the employees' existing sick leave 
benefits. 
In an instance where an employee wants to diminish the loss of sick leave, such employee shall turn over to 
the employer, the weekly disability check and in return, the employer shall credit the employee with that 
portion of the sick leave used in each week which is paid for by the employee's disability check; this buy-back 
becomes available for a separate illness. 
SECTION 2, HEALTH INSURANCE - The County will provide for a health, dental and vision care 
plan providing benefits in accordance with the carrier contracts and the applicable schedules therein. 
Health Insurance Buv Out: 
- Candidate must demonstrate and maintain adequate coverage with another Health 
Insurance Program 
- Employee withdraws for one year 
- Selection must occur at annual enrollment period (October); participants must renew 
buy out on annual basis 
- Payment of $1,000 annually - $250 paid at end of each quarter 
The parties agree that the County shall have the right tosubstitute through a carrier of their choice (or become 
self- insured) for the health insurance coverage indicated in the paragraphs above. In doing so, however, the 
County will provide CSEA with at least 90 days notice of the effective date of such change. The CSEA will 
have the right to review and study the benefits of said proposed plan to insure that it is at least comparable to 
the benefits of the plan in effect at the time of said change. 
CLARIFICATION: 
- Pre-Certification and Concurrent Review of Hospital Stays 
- Mandatory Second Surgical Opinion Program 
- Targeted Out-patient Surgery Program 
Specifically as Per Model: 
&)om & Board ---------- ---- ----- --- Same as current plan with a pre-admission review 
program for all (non-emergency) hospital admissions 
Ambulatory surgery ---------------- Paid at 100% if done on an out-patient basis. If 
in-patient surgery certified by physician, paid at 80%; 
otherwise 50% 
Second Surgical Opinion ---------- Opinion paid at 100% for certain mandated procedures. 
If second opinion is not obtained, surgery paid at 50% 
Coinsurance --------- --------- -------- 80% of R & C: maximum out of pocket $500/$1500 
plus deductible - 1213 1/94 
MCC provides managed mental health services for indemnity participants; MCC also provides Employee 
Assistance Program for County employees. Employees hired on or after 1/1/94 shall contribute 15% of the 
family or individual health insurance premium. 
SECTION 2, While an employee is on an unpaid leave of absence, such employee shall be allowed 
to continue health insurance coverage with the employer at ,the employee's expense. 
When an employee is on compensation leave, the employer shall continue the payment of the employee's total 
premium, both individual and dependent coverage. Reimbursement to the County of the payment for 
dependent coverage shall be made by the employee on demand. 
SECTION 4. RETIREMENT - The County agrees to provide the retirement plans and related death 
benefits and sick leave options heretofore in effect as provided for by the New York State Retirement and 
Social Security Law. 
The benefits available under the above State retirement plans and options are summarized in Schedule "D", it 
being understood that the County's sole obligation is to make the required contributions to the applicable State 
plans and options. For h l l  particulari consult with the New York State Department of Audit and Control. 
ARTICLE XIV 
SENIORITY 
SECTION L, Employment seniority shall commence on the date of the employee's first hiring by the 
County. 
SECTION 2, In filling existing vacancies (including promotions), preference shall be given to the 
senior most qualified employee. 
SECTION 3, Seniority shall be the governing factor in layoffs, vacations and shift assignments. 
Seniority in job title shall be the governing factor in assigning overtime, except that the County shall have the 
right to maintain the employees who are assigned to Road Paving, Road Reclamation and Snow Removal in 
the event of overtime only. 
SECTION 4, Part-time employees shall have a separate seniority roster which shall be subordinate 
to the seniority roster of the full-time permanent employees. 
SECTION 5, ABOLITION NON-COMPETITIVE AND LABOR CLASS POSITIONS - In the 
event of a reduction in force, the employee with the least departmental seniority in the job title shall be 
excessed first. Any further reductions shall proceed on the same basis. 
An employee so excessed, shall have the right to displace the least senior incumbent (within the department 
only) in the next lower job title previously worked at that title's rate of pay. For this purpose a job whose title 
may have been changed through reclassification and in which the excessed employee had formerly worked 
subject to the County Personnel Officer's determination on records under the Personnel Officer's control shall 
be considered a "next lower job title previously worked". 
Employees who are earning above the base rate who retreat to a lower paying classification, shall continue to 
earn the differential in the new classification. 
Probationary, temporary, seasonal and part-time employees shall be laid off before resorting to a job abolition 
among full-time permanent staff. 
ARTICLE XV 
After the completion of 18 consecutive satisfactory months of employment with the County, all employees in 
the labor and non-competitive class shall be accorded the same rights and privileges that competitive class 
employees receive under the provisions of Section 75 of the Civil Service Law & it relates to removal and 
suspension. 
ARTICLE XVI 
DISPUTE AND GRIEVANCE PROCEDURE 
SECTION 1. PURPOSE - It is the intent of the County and the Union all grievances be resolved 
informally or at the earliest possible stage of this grievance procedure. However, both parties recognize that 
the procedure must be available without any fear of discrimination because of its use. Informal settlements at 
any stage shall bind the immediate parties to the settlement, but shall not be precedent in a later grievance 
proceeding. 
SECTION 2, DEFINITIONS 
A. A "grievance" is any alleged violation of this agreement or any dispute 
with respect to its meaning or application. 
B. An "employee" is any person in the unit covered by this agreement. 
C. An "aggrieved party" is the employee or group of employees who submit 
a grievance or the Union on behalf of said employee(s). 
SECTION 3. SUBMISSION GRIEVANCES 
A. Before submission of a written grievance, the aggrieved party must 
attempt to resolve it informally. I 
B. Each grievance shall be submitted in writing on a form approved by the 
County and the Union and shall identifl the aggrieved party, the provision 
of this agreement involved in the grievance, the time when and the place 
where the alleged events or conditions constituting the grievance existed and, 
if known, the identity of the person responsible for causing such events or 
conditions and a general statement of the grievance and redress sought by 
the aggrieved party. 
C. A grievance shall be deemed waived unless it is submitted within 30 days 
after the aggrieved party knew or reasonably should have known of the 
events or conditions on which it is based. 
D. An employee or group of employees or the Union may submit grievances 
which affect them personally or collectively and shall submit such grievances 
to the immediate Supervisor. 
SECTION 4. GRIEVANCE PROCEDURE 
A. The immediate Supervisor shall respond in writing to each grievance 
received. If an aggrieved pa& is not satisfied with the response or if no 
response is received within seven days after the submission of a grievance, 
such aggrieved party may submit a copy of the grievance to the Department 
Head or designee no later than five days thereafter. 
B. The Department Head or designee shall, upon request, confer with the 
aggrieved parties with respect to the grievance and shall deliver to the 
aggrieved parties a written statement of Department Head's or designee's 
position with respect to it no later than two weeks after it is received by 
the Department Head or designee. If the aggrieved party is not satisfied 
with the response, or if no response is received within the two week period, 
the aggrieved party may submit a copy of the grievance to the Chair of the 
County Legislature no later than one week thereafter. 
C. The Chair of the County Legislature or designee shall, within two weeks 
after receipt of the grievance, provide the aggrieved party with a statement 
of the County's position with respect to the grievance. 
D. In the event the Union is not satisfied with the statement with respect to a 
grievance or if no response is forthcoming by the Chair of the Legislature, 
it may, within 15 days thereafter, refer the grievance to arbitration by 
requesting that the American Arbitration Association propose the names 
of seven arbitrators. A copy of such request shall be forwarded to the 
Chair of the County Legislature. 
SECTION 5, ARBITRATION 
A. Upon receipt of the names of the proposed arbitrators, the County and 
the Union shall individually select names from the list until one ultimately 
is designated as the arbitrator. 
B. The arbitrator's decision will be in writing and will set forth the arbitrator's 
findings, reasonings and conclusions on the issues submitted. The arbitrator 
will be without power or authority to make any decision which requires the 
commission of an act prohibited by law or which is violative of the terms of 
this agreement. The arbitrator shall have no power to alter, add to or detract 
from the provisions of the agreement. "The decision of the arbitrator shall 
be final and binding on both parties." 
C. The cost for the services of the arbitrator will be borne equally by the 
County and the Union. 
D. The election to submit a grievance to arbitration shall automatically be a 
waiver of all other remedies or forums which otherwise might be available 
in resolving disputes covered under this agreement. 
ARTICLE XVII 
JOB AND WORK SECURITY 
SECTION 1. Work usually performed by the employees covered under this agreement shall not be 
contracted out if it will result in a loss of employment to employees covered by this agreement. 
SECTION 2: Any employee may be assigned temporarily to perform duties of a higher 
classification in an emergency situation. In such event, the employee is to be compensated for at the higher 
rate of pay if applicable. No employee will be required to work in a higher classification for more than 20 
work days per year. During said 20 days, employees shall receive a differential of $.20 per hour for each hour 
.... 
worked in such higher classification (title). 
-.\ . 
SECTION 3, An employee who is assigned temporary duties of a lower classification, shall be 
compensated at the employee's regular rate of pay. 
SECTION 4, In a layoff (reduction in force) affected permanent employees shall be given 30 
calendar days notice of such layoff. The County reserves the right, at its option, to provide pay in lieu of such 
notice. 
W T I O N  1, The Union shall have the right to post notices and other communications on bulletin 
boards maintained on the premises and facilities subject to the County's approval of the content of such notices 
and communications. The officers and agents for the Union shall have the right to visit employees facilities 
for the purpose of adjusting grievances and administering the terms and conditions of this agreement. 
SECTION 2 Employees who are designated or elected for the purpose of adjusting grievances or 
assisting in the administration of the Labor Agreement shall be permitted a reasonable amount of time free 
from their regular duties to fulfill their obligations which have as their purpose the maintenance of harmonious 
and cooperative relationships between the County and the employee and the uninterrupted operation of the 
County government. 
It is important for the County employee who is released with pay for Union business and the Union itself to 
recognize that the regular operations of the County are not to be disrupted due to the employee's absence. The 
employee andlor the organization are to file the appropriate leave form in advance to the Department Head or 
designee so that the position of the employee(s) involved can be covered so that there is no disruption in either 
County or Department operation. 
A Union employee who is designated in accordance with the provisions of the Labor Agreement to be absent 
for Union business shall also maintain a log of such Union activity that occurs during the employee's work 
day. The log shall show the time of day of each occasion when the employee began attending to such Union 
business, the time of day when the employee ceased attending to such Union business and the date of the 
occurrence. It will not be necessary for the log to show Union activity which required less than 15 minutes of 
the employee's time in relation to any one matter, but it shall be necessary for the log to show the nature of the 
union business. The log shall be made available to the Department Head or designee at his or her request. 
Prior to arrival at destination, the Union representative shall notify the Department Head or designee of the 
intended presence and estimated duration of stay. 
The Union representative shall, upon return to the work area, noti@ the Supervisor of the time of return. 
SECTION 3, The Union agrees to do its utmost to see that its members perform their respective 
duties loyally and continuously under the terms of this agreement. The Union and its members will use their 
best endeavors to protect the interests of the County, to conserve the property, protect the public and to give 
service of the highest quality. 
SECTION & The County shall give release time with pay to their Union employees designated by 
the Association for attendance at meetings, conferences and conventions, which are educational by nature up 
to a maximum of 60 work days per year inclusive of the 12 1/2 days of salary and fringe costs which are 
reimbursed to the County by CSEA for the Board of Directors. 
All the accountability requirements contained in Section 2 shall be applicable to this section. 
SECTION L The County shall give release time with pay to five members of the bargaining unit to 
participate as the Union Negotiating Committee in negotiating their contracts, if any negotiating sessions are 
held during working hours. 
SECTION 6, The County shall provide the Union with the use of a County building for the purpose 
of conducting monthly or special Union meetings. 
SECTION The County shall allow CSEA insurance solicitation to be conducted by those 
individuals designated by CSEA. Such solicitations will be conducted so as not to interfere with the 
employees' work schedule. 
SECTION 8, The County and the Union shall continue to assure an equal opportunity in 
employment regardless of race, color, religion, sex or national origin. 
ARTICLE XIX 
WORKING CONDITIONS 
The County or its designee shall notify the Union at least seven days in advance of any change in working 
conditions or working methods, except where such a change is required because of an emergency or major 
disaster over which the County has no control. 
ARTICLE XX 
LEAVES 
SECTION 1, MATERNITY LEAVE - A pregnant County employee, employed by the County for 
26 weeks or more, shall be granted a leave of absence without pay for a period up to 12 months. The 
employee shall report to the appropriate Department Head existence of pregnancy not later than the fourth 
month. The Department Head and the employee shall decide when the leave shall begin and the length of the 
leave. The employee may continue to work up to the ninth month of pregnancy if such employee so desires. 
However, the employee must provide the employer with a physician's statement of physical fitness to continue 
to work beyond the sixth month. The employee shall be allowed to reduce the 12 month period of leave or 
other designated period by using any or all of her earned leave credits. A physician's statement shall be 
required prior to the return of the employee to duty. 
SECTION 22 MILITARY LEAVE - All employees covered under this agreement called to active 
duty who are in the Reserves or National Guard or those who have enlisted or are subject to call by the Draft 
Board shall receive a military leave of absence. Upon return from duty, the employee shall be given back the 
job or position left. Employees will receive their regular,pay and other benefits in accordance with New York 
State and/or Federal Military Law. 
SECTION 2, BEREAVEMENT - In the event of a death in the immediate family, an employee shall 
be allowed three bereavement days with pay for each such death. The immediate family shall be defined as: 
husband, wife, son, daughter, mother, father, sister, brother, father-in-law, mother-in- law, son-in-law, 
daughter-in-law, grandparents, brother-in-law, sister-in-law, grandchildren, stepchildren, or any person 
residing in the immediate household of the employee. 
SECTION L On proof of the necessity of jury services, or to appear as a witness to subpoena or 
other order of the court for a work-related issue, an employee shall be granted a leave of absence with pay with 
no charge against leave. The employer shall grant time off against leave accruals for other than work related 
for subpoena or other court appearance. The employee shall be entitled to the difference between the daily pay 
less fees received as a witness or juror. Mileage fees are retained by the employee. 
SECTION L When a job vacancy or vacancies occur within County employment, the County will 
be responsible for delivering enough copies of the announcement(s) to the Unit President at least 15 working 
days prior to the date the vacancy(s) are to be filled. The Unit President will then promptly place such 
announcernent(s) in all work locations of employees who may be affected by the vacancy(s). Announcements 
of such vacancies shall contain the title of the position or positions to be filled, minimum qualifications 
required for appointment and the number and work location(s) of the vacancy(s). 
SECTION Z When such vacancies are announced as provided herein, employees who wish to be 
considered for appointment to such vacancies shall be allowed to file appropriate notice therefore, with the 
appointing authority provided, however, that such notice must be filed within ten working days following 
announcement of the vacancy. 
SECTION L The parties hereto believe to continue a harmonious and cooperative relationship and 
to increase the efficiency and welfare of the County, periodic meetings of a LaborManagement Committee be 
established, wherein both the representatives of the Unit and Management may discuss complaints, eliminate 
problems or resolve potential grievances. 
SECTION 2 The Committee shall meet, preferably on a quarterly basis, but at a time and date 
mutually determined by members of the Committee. Such meetings may be mutually canceled or adjourned. 
-N Z $40,000 Tuition Reimbursement Program - managed by LaborManagement. 
SRCTIW & For anyone elected or appointed to a state CSEA position that is reimbursable by 
CSEA, Inc., the Chairman of the Legislature may grant an appropriate leave. 
ARTICLE XXIV 
SEPARABILITY 
SECTION 1. If any article or part of this agreement or any addition thereto should be decided as in 
violation of any federal, state or local law, or if adherence to the enforcement of any article or a part thereof 
should be restrained by a court of law, the remaining articles of the agreement or any addition thereto shall not 
be affected. 
SECTION 2, If a determination or decision is made as per Section 1 of this article, the original 
parties to this agreement shall convene immediately for the purposes of negotiating a satisfactory replacement 
for such article or part thereof. 
ARTICLE XXV 
LEGISLATIVE ACTION 
SECTION 1. PURSUANT TO LAW, "IT IS AGREED BY AND BETWEEN THE PARTIES 
THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL". 
ARTICLE XXVI 
TERM OF AGREEMENT 
This agreement shall become effective January 1,2002 and shall continue until the close of business 
December 3 1,2005. 
sGtwuL3 
TITLES INCLUDED IN GRADE 
GRADE I 
AGING SERVICES AlDE 
AGING SERVICES WORKER 
COMMUNITY CORRECTIONS AlDE 
COMMUNITY SERVICES AlDE 
COMMUNITY SERVICES REPRESENTATIVE 
FOOD SERVICE HELPER 
LAUNDRY WORKER 
PARKING LOT ATTENDANT 
PHOTOCOPY ATTENDANT 
CLEANER 
HOUSEKEEPING AlDE 
LAUNDRY WORKERIDRIVER 
SECURITY ATTENDANT 
CLERK 
DATABASE CLERtVWPIST 
HOME HEALTH AlDE 
LEISURE TIME ACTIVITIES AIDE 
MICROFILM CLERK 
PHYSICAL THERAPY AlDE 
RESTORATIVE AlDE 
SENIOR FOOD SERVICE HELPER 
TYPIST 
BUILDING CUSTODIAL WORKER 
CLERKICOURIER 
COMMUNITY CORRECTIONS ASSISTANT 
CUSTODIAL WORKER 
DRIVERIMESSENGER 
ENVIRONMENTAL HEALTH AlDE 
HEAD CLEANER 
MUNICIPAL WORKER I 
RECEPTIONIST 
RECEPTIONIST WlTYPlNG 
STENOGRAPHER 
GRADE 4 ((Continued) 
STOCK CLERK (EXCLUDING GOLDEN HILL HEALTH CARE CENTER) 
TELEPHONE OPERATOR 
TRANSCRIBING TYPIST 
GRADF S 
ALTERNATIVE SENTENCING - CREW SUPERVISOR 
MAIL AND SUPPLY CLERK 
REAL PROPERTY RECORD CLERK 
SENIOR DATABASE CLERKflYPlST 
SENIOR TELEPHONE OPERATOR 
ACCOUNT CLERK 
ACCOUNT CLERKITYPIST 
ASSISTANT COOK 
AUTOMOTIVE MECHANIC HELPER (PURCHASING) 
BUILDING MAINTENANCE WORKER I 
CERTIFIED NURSING ASSISTANT 
COLLEGE SECRETARY I 
COLLEGE SECRETARY IISTENOGRAPHER 
HEAP AlDE 
INSTRUCTIONAL MEDIA ASSISTANT 
LIBRARY CLERK 
LIBRARY TYPIST 
PHLEBOTOMIST Move to Grade 7 on 07/01/02 
RECORDS CLERK 
SECRETARY I 
SENIOR AGING SERVICES AlDE 
SENIOR LEISURE TIME ACTIVITIES AlDE 
SENIOR MICROFILM CLERK 
WARD CLERK 
ACCOUNT CLERWSTENOGRAPHER 
BUILDING CUSTODIAL LEADER 
BUILDING MAINTENANCE LEADER 
CASEWORKER AlDE 
CHEMICAL DEPENDENCY AlDE 
INDEX CLERK 
INDEX CLERKISTENOGRAPHER 
INDEX CLERKITYPIST 
MOTOR VEHICLE APPLICATION EXAMINER 
.PERSONNEL CLERK 
PHARMACY CLERK 
PHLEBOTOMIST Effective on 07/01 I02 
GRADE 7 (Contlnued) 
PRINT SHOP CLERK 
SENIOR CLERK 
SENIOR TRANSCRIBING TYPIST 
SENIOR TYPIST 
STOCK CLERK (RESIDENTIAL HEALTH CARE FACILITY) 
BUS DISPATCHER 
BUS DRIVER 
BUS DRlVERlDlSPATCHER 
COMMUNITY CORRECTIONS RESIDENCE SUPERVISOR 
COOK 
DATA ENTRY OPERATOR 
DATA ENTRY OPERATORlSTENOGRAPHER 
DATA ENTRY OPERATOWPIST 
HEAD PARKING LOT ATENDANT 
HOUSEKEEPING SUPERVISOR TRAINEE 
INVENTORY CONTROL ASSISTANT . 
LIBRARY ASSISTANT 
MACHINE OPERATOR 
MACHINE OPERATOR (INFORMATION SERVICES) 
MOTOR VEHICLE CASHIER 
NURSING ADMINISTRATION SECRETARY 
SENIOR RECORDS CLERK 
SENIOR STENOGRAPHER 
SOCIAL WELFARE EXAMINER TRAINEE Move to Grade 9 on 07/01/2003 
TAX MAP TECHNICIAN TRAINEE 
VETERANS SERVICE DRIVER 
AUTOMOTIVE MECHANIC 
BUILDING OPERATIONS SUPERVISOR 
BUILDING TRADES WORKER 
CAMPUS MAINTENANCE MECHANIC 
CAMPUS SECURITY OFFICER 
CHAP AIDE. 
COLLEGE SECRETARY I1 
COLLEGE SECRETARY II/STENOGRAPHER 
COMPENSATION/DISABILITY CLAIMS EXAMINER 
DRAFTING TECHNICIAN 
ELECTRICAL MAINTENANCE WORKER 
EXPEDITOR 
INFIRMARY SECURITY GUARD 
JOB DEVELOPER 
LICENSED PRACTICAL NURSE (OFA) Move to Grade 10 on 07/01/2002 
W D F  9 (Continued) 
OFFSET PRINTING MACHINE OPERATOR 
PERSONNEL ASSISTANT 
RESOURCE ASSISTANT 
SECRETARIAL CENTER SUPERVISOR 
SECURITY GUARD 
SENIOR ACCOUNT CLERK 
SENIOR ACCOUNT CLERKISTENOGRAPHER 
SENIOR ACCOUNT CLERWrYPlST 
SENIOR DATA ENTRY OPERATOR 
SENIOR HEAP AlDE 
SENIOR INDEX CLERK 
SENIOR INDEX CLERWTYPIST 
SENIOR INSTRUCTIONAL MEDIA ASSISTANT 
SENIOR LIBRARY CLERK 
SENIOR LIBRARY TYPIST 
SOCIAL WELFARE EXAMINER Move to Grade 10 on 07/01 I2003 
SOCIAL WELFARE EXAMINER TRAINEE Effective on 07/01 12003 
SUPPORT COLLECTOR 
SUPPORT INVESTIGATOR 
TEAP WORKER 
TELEPHONE MAINTENANCE WORKER 
VETERANS SERVICE ASSISTANT 
WELFARE HOUSING ADVISOR 
ADMINISTRATIVE AlDE 
ADMlNlSTRATlVE AIDUSTENOGRAPHER 
ADMINISTRATIVE AIDE/TYPIST 
ALTERNATIVE SENTENCING ASSISTANT 
ALTERNATIVE SENTENCING CASE MONITOR 
ASSISTANT RURAL TRANSPORTATION MANAGER 
AUTOMOTIVE MECHANIC II (RURAL TRANSPORTATION) 
BUYER 
CAMPUS ADMlNlSTRATlVE AlDE 
CAMPUS ADMINISTRATIVE AIDEISTENOGRAPHER 
CAMPUS ADMINISTRATIVE AIDE/TYPIST 
COMPUTER OPERATOR TRAINEE 
COORDINATOR, PHYSICALLY HANDICAPPED CHILDREN'S PROGRAM 
EMERGENCY SERVICES DISPATCHER P/T Move to Grade 1 I on 01 /01/2004 
FINANCIAL AID ASSISTANT 
HOUSEKEEPING SUPERVISOR 
INFORMATION TECHNOLOGY SUPERVISOR 
LEGAL STENOGRAPHER 
LICENSED PRACTICAL NURSE (OFA) Effective on 07/01 12002 
LICENSED PRACTICAL NURSE (RHCF) Move to Grade 11 on 07/01/2002 
MEDICAL SECRETARY 
PHYSICAL EDUCATION ASSISTANT 
PRINCIPAL CLERK 
PRINCIPAL TRANSCRIBING TYPIST (HEALTH DEPT) 
PROBATION ASSISTANT 
PUBLIC HEALTH TECHNICIAN TRAINEE 
PUBLIC WORKS RESEARCH ASSISTANT 
RECORDS MANAGEMENT TECHNICIAN 
SENIOR BUS DISPATCHER 
SENIOR COMMUNITY CORRECTIONS ASSISTANT 
SENIOR INVENTORY CONTROL ASSISTANT 
SENIOR MACHINE OPERATOR 
SENIOR MOTOR VEHICLE APPLICATION EXAMINER 
SENIOR MOTOR VEHICLE CASHIER 
SENIOR MOTOR VEHICLE CASHIER (SUB-STATION) 
SOCIAL WELFARE EXAMINER Effective on 07/01 12003 
SOCIAL WELFARE SPECIALIST Move to Grade 1 1 on 07/01 12003 
WATER TREATMENT PLANT OPERATOR TRAINEE 
GRADE 12 
ACCREDITED RECORDS TECHNICIAN 
ARCHIVAL PROCESSING TECHNICIAN 
AUDIO-VISUAL TECHNICIAN 
BUILDING MAINTENANCE SPECIALIST 
BUILDING MAINTENANCE SUPERVISOR 
CAMPUS MAINTENANCE SPECIALIST 
CHAP COORDINATOR 
COMMUNITY RELATIONS ASSISTANT 
COMPUTER OPERATOR 
COUNTY ARCHIVIST 
DIRECTOR OF VOLUNTEER SERVICES 
ELECTRONICS TECHNICIAN/MECHANIC 
EMERGENCY SERVICES DISPATCHER Move to Grade 12 on 01/01/2004 
EMERGENCY SERVICES DISPATCHER P/T Effective on 01 I01 12004 
EMPLOYMENT UNIT SUPERVISOR 
ENVIRONMENTAL MANAGEMENT PROGRAM ASSISTANT 
HEAD COOK 
HEALTH INSURANCE SPECIALIST 
LEGAL AIDE 
LICENSED PRACTICAL NURSE (RHCF) Effective on 07/01/2002 
PRINCIPAL ACCOUNT CLERK 
PRINCIPAL LIBRARY CLERK 
PUBLIC AUCTION SPECIALIST 
PUBLIC HEALTH TECHNICIAN 
RECORDS TECHNICIAN 
SENIOR COMPENSATION / DISABILITY CLAIMS EXAMINER 
SENIOR LICENSED PRACTICAL NURSE (HRF) Move to Grade 12 on 07/01/2002 
SENIOR PERSONNEL ASSISTANT 
SENIOR RESOURCE ASSISTANT 
GRADE 12 (Continued) 
SENIOR SECURITY GUARD 
SENIOR SOCIAL WELFARE EXAMINER Move to Grade 12 on 07/01/2003 
SENIOR SUPPORT INVESTIGATOR 
SOCIAL WELFARE SPECIALIST Effective on 07/01/2003 
SUPPORT SERVICES COORDINATOR 
TAX MAP MAINTENANCE TECHNICIAN 
WATERISEWAGE TREATMENT PLANT OPERATOR 
ADMlNlSTRATlVE ASSISTANT 
ADMINISTRATIVE ASSISTANTISTENOGRAPHER 
ADMINISTRATIVE ASSISTANTITYPIST 
ASSISTANT DIRECTOR, EMERGENCY MANAGEMENTICIVIL DEFENSE 
ASSISTANT TO THE DIRECTOR (OFFICE FOR THE AGING) 
BUILDING EXAMINERISAFETY INSPECTOR 
CAMPUS ADMINISTRATIVE ASSISTANT 
CAMPUS ADMINISTRATIVE ASSISTANT/STENOGRAPHER 
CAMPUS ADMINISTRATIVE ASSISTANTmPIST 
CASEWORKER TRAINEE 
COUNSELOR l 
Move to Grade 13 on 07/01/2003 
DIETETIC TECHNICIAN 
EARLY INTERVENTION SPECIALIST TRAINEE 
EMERGENCY SERVICES DISPATCHER Effective on 01 /01/2004 
EMPLOYMENT AND TRAINING ASSISTANT 
FIELD SERVICE TECHNICIAN TRAINEE 
HEAD CLERK 
IN-SERVICE TRAINER 
PLANNING DEPARTMENT ADMINISTRATIVE ASSISTANT 
PLANNING TECHNICIAN 
PRINCIPAL RECORDS CLERK 
PROBATION ADMINISTRATIVE ASSISTANT 
PUBLIC AUCTION COORDINATOR 
PUBLIC HEALTH EDUCATION ASSISTANT 
REAL PROPERTY INFORMATION SYSTEM SPECIALIST TRAINEE 
REAL PROPERTY TAX SERVICE AIDE 
REAL PROPERTY TAX SERVICE ASSISTANT 
RURAL TRANSPORTATION MANAGER 
SENIOR BUYER 
SENIOR CAMPUS SECURITY OFFICER 
SENIOR EMERGENCY SERVICES DISPATCHER Move to Grade 13 on 01/01/2004 
SENIOR LEGAL STENOGRAPHER 
SENIOR LICENSED PRACTICAL NURSE (HRF) Effective on 07/01/2002 
SENIOR PROBATION ASSISTANT ' 
SENIOR PUBLIC HEALTH TECHNICIAN 
SENIOR RECORDS MANAGEMENT TECHNICIAN 
SENIOR SOCIAL WELFARE EXAMINER Effective on 07/01/2003 
SUPERVISOR OF CENTRAL SERVICES 
TELEPHONE SYSTEM SUPPORT SUPERVISOR 
WORK FORCE DEVELOPMENT ASSESSOR 
GRADE 13 
ASSISTANT FISCAL MANAGER 
ASSISTANT PROGRAM ANALYST 
ASSISTANT PROGRAM MANAGER 
ASSISTANT SOCIAL WORKER (COMMUNITY MENTAL HEALTH) 
CASEWORKER Move to Grade 14 on 07/01/2003 
CASEWORKER TRAINEE Effective on 07/01/2003 --
CODING ANALYST 
CONSUMER ADVOCATE 
DEPUTY ALTERNATIVE SENTENCING PROGRAM COORDINATOR 
EARLY INTERVENTION SPECIALIST 
ELECTRICAL CONSTRUCTION & MAINTENANCE SUPERVISOR 
EMPLOYEE BENEFITS COORDINATOR 
EMPLOYMENT AND TRAINING COORDINATOR 
EMPLOYMENT AND TRAINING COUNSELOR 
I EMPLOYMENT UNlT COORDINATOR 
ENVIRONMENTAL MANAGEMENT PROGRAM COORDINATOR 
ENVIRONMENTAL RESOURCE GRADUATE INTERN 
ENVIRONMENTAL RESOURCE TECHNICIAN 
FIELD SERVICE TECHNICIAN 
FINANCIAL INVESTIGATOR, PATIENT SERVICES 
HEAD ACCOUNT CLERK 
HEAP COORDINATOR 
HEATING, PLUMBING, AIR CONDITIONING SPECIALIST 
JUNIOR ACCOUNTANT 
LAND MANAGER 
MAINTENANCE AND CONSTRUCTION SUPERVISOR 
MENTAL HEALTH NURSE Move to Grade 14 on 07/01/2002 
PAYROLL SUPERVISOR 
PRINCIPAL SOCIAL WELFARE EXAMINER Move to Grade 14 on 07/01/2003 
PRINCIPAL SUPPORT INVESTIGATOR 
PROBATION OFFICER TRAINEE Move to Grade 14 on 01/01/2004 
PUBLIC HEALTH SANITARIAN TRAINEE Move to Grade 14 on 01/01/2004 
REAL PROPERTY PUBLIC AUCTION COORDINATOR 
REAL PROPERTY TAX SERVICE SPECIALIST TRAINEE 
REGISTERED NURSE (HEALTH DEPARTMENT) Move to Grade 14 on 07/01/2002 
REGISTERED PROFESSIONAL NURSE Move to Grade 14 on 07/01/2002 
RESOURCE UNlT COORDINATOR 
SENIOR BUILDING EXAMINERtSAFETY INSPECTOR 
SENIOR BUILDING MAINTENANCE SPECIALIST 
SENIOR COMPUTER OPERATOR 
SENIOR EMERGENCY SERVICES DISPATCHER Effective on 01/01/2004 
SOCIAL SERVICES INVESTIGATOR 
SOCIAL WORK ASSISTANT 
TAX COLLECTION SUPERVISOR 
TAX ROLL COORDINATOR 
TECHNICAL ASSET COORDINATOR 
WIC PROGRAM NUTRITIONIST 
CASEMANAGER 
CASEWORKER Effective on 07/01/2003 
CHEMICAL DEPENDENCY ASSISTANT 
CHILD ASSISTANCE PROGRAM COORDINATOR 
COMMUNITY CORRECTIONS CASE MANAGER 
COMPUTER APPLICATIONS PROGRAMMER TRAINEE 
COOK-MANAGER 
COUNSELOR ll 
CRIME VICTIM COUNSELOR 
DEFENDERBASEDADVOCATE 
DEPUTY SAFETY OFFICER 
DIETETIC SERVICE SUPERVISOR 
DRUGABUSECOUNSELOR 
FOOD STAMP COORDINATOR 
HEAD NURSE Move to Grade 15 on 07/01/2002 
HEAD SOCIAL WELFARE EXAMINER Move to Grade 15 on 07/01/2003 
MANAGEMENT ANALYST TRAINEE 
MENTAL HEALTH NURSE Effective on 07/01/2002 
OCCUPATIONAL THERAPY ASSISTANT 
PHYSICAL THERAPY ASSISTANT 
PRESCHOOL PROGRAM SPECIALIST 
PRINCIPAL RECORDS MANAGEMENT TECHNICIAN 
PRINCIPAL SOCIAL WELFARE EXAMINER Effective on 07/01/2003 
PROBATION OFFICER Move to Grade 15 on 01/01/2004 
PROBATION OFFICER TRAINEE Effective on 01/01/2004 
PROGRAMMERIANALYST TRAINEE 
PUBLIC HEALTH NURSE Move to Grade 15 on 07/01/2002 
PUBLIC HEALTH SANITARIAN Move to Grade 15 on 01/01/2004 
PUBLIC HEALTH SANITARIAN TRAINEE Effective on 01/01 12004 
PROBATION OFFICER TRAINEE Effective on 01/01/2004 
REAL PROPERTY TAX SERVICE SPECIALIST 
REGISTERED NURSE (HEALTH DEPARTMENT) Effective on 07/01/2002 
REGISTERED PROFESSIONAL NURSE Effective on 07/01 12002 
SENIOR CASEWORKER Move to Grade 15 on 07/01/2003 
SENIOR CASEWORKER, GOLDEN HILL HEALTH CARE CENTER Move to Grade 15 on 07/01/2003 
SENIOR MENTAL HEALTH NURSE Move to Grade 15 on 07/01/2002 
SENIOR SOCIAL SERVICES INVESTIGATOR 
SENIOR WIC PROGRAM NUTRITIONIST 
TAX MAP SPECIALIST 
TAX MAP TECHNICIAN 
ACCOUNTANT 
ASSISTANT DIRECTOR OF MAINTENANCE 
ASSISTANT PROJECTS MANAGER 
ASSISTANT TO THE MEDICAL EXAMINER 
CASE SUPERVISOR, GRADE B Move to Grade 16 on 07/01/2003 
GRADE 15 (Continued) 
CHIEF ACCOUNT CLERK 
CHIEF SOCIAL SERVICES INVESTIGATOR 
CHIEF SOCIAL WELFARE EXAMINER Move to Grade 16 on 07/01/2003 
COORDINATOR OF CHILD SUPPORT ENFORCEMENT 
CUSTOMER SUPPORT REPRESENTATIVE 
EARLY INTERVENTION COORDINATOR 
GERIATRIC SERVICES COORDINATOR (OFFICE FOR AGING) 
HEAD NURSE Effective on 07/01/2002 
HEAD SOCIAL WELFARE EXAMINER Effective on 07/01/2003 
INFECTION CONTROL NURSE Move to Grade 16 on 07/01/2002 
LEISURE TIME ACTIVITIES DIRECTOR 
MEDICAL WORKER Move to Grade 16 on 07/01/2002 
OCCUPATIONAL THERAPIST 
PROBATION OFFICER Effective on 01/01 12004 
PROJECT COORDINATOR 
PUBLIC HEALTH NURSE Effective on 07/01 12002 
PUBLIC HEALTH SANITARIAN Effective on 01 101 12004 
REAL PROPERTY INFORMATION SYSTEM SPECIALIST 
RESOURCE UNIT ADMINISTRATOR 
SENIOR CASEWORKER Effective on 07/01/2003 
SENIOR CASEWORKER, GOLDEN HILL HEALTH CARE CENTER Effective on 07/01 12003 
SENIOR CODING ANALYST 
SENIOR CONSUMER ADVOCATE 
SENIOR CRIME VICTIM COUNSELOR 
SENIOR EMPLOYMENT AND TRAINING COORDINATOR 
SENIOR ENVIRONMENTAL RESOURCE TECHNICIAN 
SENIOR LAND MANAGER 
SENIOR MENTAL HEALTH NURSE Effective on 07/01/2002 
SENIOR PROBATION OFFICER Move to Grade 16 on 01/01/2004 
SENIOR PUBLIC HEALTH SANITARIAN Move to Grade 16 on 01/01/2004 
STAFF DEVELOPMENT COORDINATOR 
STAFF DEVELOPMENT COORDINATOR (SNFIHRF) 
SUPERVISING NURSE Move to Grade 16 on 07/01 12002 
TECHNICAL SUPPORT TECHNICIAN I 
WIC PROGRAM COORDINATOR Move to Grade 16 on 07/01/2002 
GRADE 16 
CASE SUPERVISOR. GRADE B Effective on 07/01/2003 
CHIEF SOCIAL WELFARE EXAMINER Effective on 07/01/2003 
COMMUNITY EDUCATION SPECIALIST 
COUNSELOR Ill 
COURT REPORTER 
CSS LIAISON SPECIALIST (COMMUNITY MENTAL HEALTH) 
DIETITIAN 
GEOGRAPHIC INFORMATION SYSTEM COORDINATOR 
GRADE 16 (Continued) 
HIGHWAY ADMINISTRATIVE ASSISTANT 
INFECTION CONTROL NURSE Effective on 07/01 12002 
INFORMATION SERVICES BUSINESS ADMINISTRATOR 
MEDICAL WORKER Effective on 07/01 /2002 
PLANNER 
PLANNER (OFA) 
PROGRAM MANAGER, ADULT FOSTER FAMILY CARE 
PUBLIC HEALTH EDUCATION COORDINATOR 
SENIOR PROBATION OFFICER Effective on 01/01 12004 
SENIOR PUBLIC HEALTH SANITARIAN Effective on 01/01 12004 
SENIOR TAX MAP SPECIALIST 
SOCIAL WORKER 
SUPERVISING NURSE Effective on 07/01 12002 
TELECOMMUNICATIONS SYSTEMS COORDINATOR 
WIC PROGRAM COORDINATOR Effective on 07/01 12002 
ASSOCIATE PUBLIC HEALTH SANITARIAN Move to Grade 18 on 01/01/2004 
CHEMICAL DEPENDENCY SPECIALIST 
CHEMICAL DEPENDENCY SPECIALIST-CHILDREN'S SERVICES 
CIVIL ENGINEER 
CLERK OF THE WORKS 
COMMUNITY CORRECTIONS SPECIALIST 
EMERGENCY MEDICAL SERVICES COORDINATOR 
EMPLOYMENT AND TRAINING COUNSELING SUPERVISOR 
EVALUATIVE ANALYST (COMMUNITY MENTAL HEALTH) 
FISCAL MANAGER 
MENTAL HEALTH SPECIALIST 
MENTAL HEALTH SPECIALIST-CHILDREN'S SERVICES 
PAY ROLL COORDINATOR 
PHYSICAL THERAPIST 
PROJECT MANAGER 
PSYCHIATRIC NURSE Move to Grade 18 on 07/01/2002 
PSYCHIATRIC SOCIAL WORKER 
RESIDENT IN PSYCHOLOGY 
SENIOR PUBLIC HEALTH EDUCATION COORDINATOR 
SENIOR TAX MAP TECHNICIAN 
SENIOR TECHNOLOGY SPECIALIST 
SUPERVISOR, REAL PROPERTY TAX SERVICE AGENCY 
ASSOCIATE PUBLIC HEALTH SANITARIAN Effective on 01/01 12004 
COMPUTER APPLICATIONS PROGRAMMER 
EVALUATIVE ANALYST PLANNER 
FISCAL OFFICER 
MEDICAL CARE ADMINISTRATOR 
MENTAL HEALTH SYSTEMS SUPERVISOR 
PAYROLL MANAGER 
DE 18 (Continued) 
PSYCHIATRIC NURSE Effective on 07/01 12002 
PROJECT MANAGER I1 
PUBLIC HEALTH ENGINEER TRAINEE 
SENIOR OCCUPATIONAL THERAPIST 
SENIOR PLANNER 
SENIOR PLANNER MENTAL HEALTH 
TECHNICAL ENGINEER 
TECHNICAL SUPPORT PROGRAMMER 
GRADE 19 
ASSISTANT PUBLIC HEALTH ENGINEER 
CDS CLINICAL SUPERVISOR - CHILDREN'S SERVICES 
CHEMICAL DEPENDENCY SPECIALIST-CLINICAL SUPERVISOR 
CHIEF MANAGEMENT ANALYST 
CLINICAL SERVICES COORDINATOR (COMMUNITY MENTAL HEALTH) 
COMPUTER APPLICATIONS PROGRAMMERIANALYST 
MANAGED CARE COORDINATOR 
MENTAL HEALTH SPECIALIST-CLINICAL SUPERVISOR 
MHS CLINICAL SUPERVISOR-CHILDREN'S SERVICES 
PSYCHOLOGIST l 
SENIOR PSYCHIATRIC SOCIAL WORKER 
STANDARDS COMPLIANCE COORDINATOR 
SYSTEMS PROGRAMMER 
TAX MAP SURVEYOR 
GRADE 20 
CHEMICAL DEPENDENCY SPECIALIST-UNIT LEADER 
MENTAL HEALTH SPECIALIST-UNIT LEADER 
MENTAL HEALTH SYSTEMS-UNIT LEADER 
PRINCIPAL PLANNER 
SENIOR ENGINEER 
SENIOR SYSTEM PROGRAMMER 
SYSTEMS ANALYST 
TECHNOLOGY TEAM LEADER 
GRADF 21 
OCCUPATIONAL THERAPY COORDINATOR 
SENIOR PUBLIC HEALTH ENGINEER 
SURVEYOR 
GRADE 22 
PHYSICAL THERAPY COORDINATOR 
PSYCHOLOGIST I I  
STAFF PSYCHOLOGIST 
GRADE 24 
PSYCHOLOGIST Ill 
GRADE 25 
PSYCHIATRIC NURSE PRACTITIONER 
2002 Rates for CSEA 
7 HOURS PER DAY 
Revised 04/26/2001 


2003 Rates for CSEA 
8 HOURS PER DAY 
Revised 04/26/2001 
2004 Rates for CSEA 
7 HOURS PER DAY 
Revised 04/26/2001 
2004 Rates for CSEA 
8 HOURS PER DAY 
'All nursing titles and employees hired before 1/1/94 
Revised 04/26/2001 
2005 Rates for CSEA 
7 HOURS PER DAY 
All nursing titles and employees hired before 1/1/94 
Revlsed 04/26/2001 
2005 Rates far CSEA 
8 HOURS PER DAY 
Revised 04/26/2001 
e 
' All nursing UUes and employees hired before 1/1/94 
Grade 
1 
.2  
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
, 24 
- 
Grade 
-
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24, 
ROUNDED 
Employew Hired Alter 1111B4 
Excluding All Nurslng Ttlles 
Entry Level ]step I 
L.mll.11- Pu* rhvYnh 
~ ~ ~ h v l c l y l h  
~- - 
9.71 1 10.36 
9.93 1 10.57 
10.15 1 10.81 
10.41 1 11.04 
10.70 1 1 1.34 
11.10 I 11.74 
11.54 1 12.16 
12.03 ( 12.68 
12.63 1 13.29 
13.22 1 13.87 
14.13 1 14.76 
15.20 1 15.82 
16.33 1 16.82 
17.321 17.96 
18.64 ( 19.29 
20.10 1 20.71 
21.66 1 22.27 
23.32 1 23.94 
25.03 1 25.67 
-- 
26.92 1 27.55 
29.54 1 30.16 
31.16 1 31.80 
33.10 1 33.72 
34.68 ) 35.33 
TO TWO DECIMAL PLACES 
All Nurslng 
TWes' 
Enw Level 
L . u l W % m  
~p 
10.36 
10.57 
10.81 
11.04 
11.34 
11.74 
12.16 
12.68 
13.29 
13.87 
14.76 
15.82 
16.82 
17.96 
19.29 
LENGTH OF CONTINUOUS SERVICE 
Step 2 
OnW-24- 
. 
WTlullYn.. 
10.78 
10.97 
11.23 
1 1.47 
11.75 
12.17 
12.59 
13.10 
13.71 
14.28 
15.18 
16.24 
17.24 
18.37 
20.71 
22.27 
23.94 
. 25.67 
 
30.16 
31.80 
33.72 
, 35.33 
' 
21.13 
22.69 
24.34 
26.09 
27.95 
30.58 
32.19 
34.15 
35.74 
Steps ' 
h.LlhuYYI*. 
L.rllUYPk 
11 .18 
11.40 
11.63 
11.86 
12.18 
12.57 
13.01 
13.51 
14.11 
21.55 
23.11 
24.75 
26.48 
28.37 
31 .OO 
32.59 
34.56 
, 36.14 
19.69 
Step 4 
D U T 4 U w  
LuhPLLaL. 
11.59 
11.81 
12.05 
12.28 
12.59 
12.98 
13.41 
13.93 
14.52 
21.96 
23.51 
25.16 
26.88 
---- 
28.77- 
31.39 
32.99 
34.97 
, 36.54 
All 
Step 6 
P I n U P Y P L v  
L...ttannh 
12.01 
12.23 
. 12.46 
12.69 
12.99 
13.40 
13.81 
14.33 
14.94 
15.52 
16.41 
17.48 
18.47 
19.60 
20.93 
22.37 
23.91 
25.57 
27.28 
29.17 
31.80 
33.44 
35.36 
, 36.95 
Longevlly 24 
W T h . n Z 4 Y a . n  
L r u l b m I Y -  
13.91 
14.12 
14.35 
14.58 
14.89 
15.29 
15.71 
16.22 
16.83 
17.41 
18.31 
19.38 
20.36 
21.50 
22.82 
24.27 
25.81 
27.47 
29.17 
31.06 
33.70 
35.33 
37.26 
, 38.84 
14.68 
15.59 
16.67 
17.64 
18.78 
20.10 
Longevity 28 
0 . l r T L . n n Y -  
14.22 
14.44 
14.67 
14.90 
15.20 
15.61 
16.02 
16.54 
17.15 
17.73 
18.63 
19.70 
20.68 
21.82 
23.14 
24.58 
26.12 
27.78 
29.40 
31.38 
34.01 
35.65 
37.57 
, 39.16 
Employees After 
Step 6 
OnUMn- 
L u s R n & Y . m  
12.33 
12.55 
12.78 
13.01 
13.31 
13.72 
14.13 
14.65 
15.26 
15.84 
16.73 
17.80 
18.79 
29.92 
21.25 
22.69 
24.23 
25.89 
27.60 
29.49 
32.12 
33.76 
. 35.68 
, 37.27 
15.11 
16.01 
17.07 
18.05 
19.20 
20.50 
Lenglh of Service Exceeds 24 
22.94 
24.48 
26.14 
27.85 
~pp 
29.74 
32.37 
34.01 
35.93 
, 37.52 
Longavlly 8 
Ol*.lbnav- 
2  
~ 
12.58 
12.80 
13.03 
13.26 
13.57 
13.97 
Months 
Longevlly 16 lt.ongevity 20 
23.48 
25.02 
26.68 
28.38 
3r27  
32.91 
34.55 
36.47 
, 38.05 
23.21 
24.76 
26.42 
28.12 
30.01 
32.64 
34.28 
36.21 
, 37.79 
Longevity 12 
Pu(r lhnu~u 
L . u T I I I Y V r p  
-- 
12.86 
13.07 
13.30 
13.53 
13.84 
14.24 
O r u l v l h r w v -  
L . a R . n S Y u  
13.12 
13.34 
13.57 
13.80 
23.95- 
25.49 
27.15 
28.86 
30.75 
33.38 
35.02 
36.94 
38.53 
O W u h m Y m  
M T h n Y Y -  
~p 
13.59 
13.81 
14.04 
14.27 
14.39 1 14.66 
14.90 1 15.17 
14.10 
14.51 
- 14.92 
15.43 
16.05 
16.63 
17.52 
18.59 
19.58 
20.71 
22.03 
15.51 
16.09 
16.99 
18.06 
19.04 
20.18 
21 5 0  
14.57 
14.98 
15.39 
15.91 
16.52 
17.10 
17.99 
19.07 
20.05 
21.19 
22.51 
15.78 
16.36 
17.26 
18.33 
19.31 
20.45 
21.77 
s!awuuB 
GRADE ASSIGNMENTS FOR n E P A R T W T  OF PURLlC WORKS 
CARPENTERS HELPER 
LABORER I 
SECURITY ATTENDANT 
EQUIPMENT PAINTER 
MOTOR EQUIPMENT OPERATOR 
SURVEY CLERK 
TlRE CHANGER 
HIGHWAY INVENTORY CLERK 
AUTOMOTIVE. BODY REPAIRER 
AUTOMOTIVE PARTS CLERK 
BRIDGE WELDER 
CARPENTER 
CONSTRUCTION EQUIPMENT OPERATOR I 
DISPATCHER (HIGHWAY DEPARTMENT) 
ENGINEERING AIDE 
LABORER i~,.  
MACHINIST 
PAINTER 
RIGHT OF WAY TECHNICIAN 
SENIOR TlRE CHANGER 
SIGN .MAKER 
TIMEKEEPER 
WELDER 
AUTOMOTIVE MECHANIC I 
BLACKSMITH 
BRIDGE CREW LEADER 
GRADF ASSIGNMFNTS FOR DEPARTMENT OF PUBLIC WORKS 
GRADE 6 (Continuedl 
CONSTRUCTION EQUIPMENT OPERATOR II 
EQUIPMENT MAINTENANCE LEADER 
PAINT CREW LEADER 
ROAD MAINTENANCE LEADER 
SENIOR EQUIPMENT PAINTER 
TREE MAINTENANCE LEADER 
AUTOMOTIVE MECHANIC I I  
HEAD TIMEKEEPER 
RIGHT-OF-WAY AGENT 
SENIOR DISPATCHER 
SENIOR ENGINEERING AIDE 
TRAFFIC CONTROL AND SAFETY TECHNICIAN 
GRADE 8 
HIGHWAY MAINTENANCE SPECIALIST 
ASSISTANT CIVIL ENGINEER 
2002 Rates for CSEA 
SALARY SCALE FOR DEPARTMENT OF PUBUC WORKS EMPLOYEES 
LENGTH OF CONTINUOUS SERVICE 
Employees Hired: 
After 1/1/94 (~efore  1 ~ 9 4  All Employees After Length of Service Excoeds 24 Months 
Entry Level l ~ t e p  1 (~n t ry  Level Step 2 ]step 4 (step 6 l~ongevity 8 I~ongevlty 12 l~ongevlty 16 Ilongevity 20 I~ongevity 24 I~ongevlty 28 
Revised 04/26/2001 
2003 Rates for CSEA 
SALARY SCALE FOR DEPARTMENT OF PUBLIC WORKS EMPLOYEES 
Revised 041261200 1 
Grade 
DPWI  
DPW2 
DPW 3 
DPW 4 
DPW 5 
DPW 6 
DPW 7 
DPW8 
DPW 9 
ROUNDED TO TWO DECIMAL PLACES 
Grade 
1 4 . 4 c D P m  
DPW 2 
DPW 3 
DPW 4 
DPW 5 
DPW6 
DPW 7 
DPW 8 
DPW 9 
LENGTH OF CONTINUOUS SERVICE 
Employees Hlred: 
All Employees Alter Length of S e ~ l c e  Exceeds 24 Months Before 1 ~ 1 a 4  
Entry Level 
bulb loam 
11.79 
12.68 
13.41 
13.44 
13.59 
14.46 
15.35' 
16.70 
16.98 
After 11184 
Entry Level 
L m T I U l l Y h  
11.19 
12.08 
12.80 
12.84 
12.98 
13.84 
14.76 
16.17 
16.39 
Step 2 
U u r b Y Y l k  
L.~-¶IW 
. 11.98 
12.84 
13.59 
13.55 
13.78 
14.64 
15.57 
- 16.88 
17.17 
Step 1 
L . U ~ ~ Y Y I  
11.79 
12.68 
13.41 
13.44 
13.59 
14.46 
15.35 
16.70 
16.98 
Longevity 24 
a m I w D u a T w  
k l l u n v -  
14.14 
15.04 
' 15.76 
15.80 
15.94 
16.81 
. 17.70 
19.05 
19.31 
Longevlty 28 
OluPR..ml.rr 
-- - 
15.34 
16.06 
16.10 
16.23 
17.11 
17.99 
19.34 
19.61 
Step 9 Step 4 Step 6 \step 6 Langsvlty U 
~ u * r h l l . m  
L . U ~ U Y -  
12.90 
13.79 
14.51 
14.55 
14.69 
15.56 
16.45 
17.80 
Q o * r h 7 2 k d m  
L . ~ ~ s Y -  
12.66 
13.55 
14.28 
14.32 
, 14.45 
DWIY1LY4. OuYT.rY1Lab P . * P R r w Y l b  
~at~uu.8. --.OW L . n l h r T L Y l b  
Longwlty 16 
Q u l l h U Y u  
L U ~ ~ O V -  
13.40 
14.30 
15.02 
15.06 
15.19 
16.07 
16.95 
18.30 
Lonpbvlty 52 
Q r Y R r u Y v n  
L U M U Y ~  
13.15 
14.05 
14.77 
14.81 
14.95 
15.82 
16.71 
18.06 
12.18 
13.07 
13.79 
13.84 
Longevity 20 
hChal- 
~ T & . X Y . I  
1 3 .'85 
14.74 
15.46 
15.51 
15.64 
16.51 
17.40 
18.75 
18.07 18.32 1 18.57 1 19.02 
12.38 
13.26 
13.98 
14.04 
14.83 1 15.04 
- 
12.56 
13.45 
14.17 
14.21 
13.97 , 14.16 
15.22 
16.11 
17.46 
17.73 
15.75 
17.08 
17.35 
14.35 
15.33 
16.21 
17.56 
17.83 
15.93 
17.28 
17.55 
2004 Rates for CSEA 
SALARY SCALE FOR DEPARTMENT OF PUBLIC WORKS EMPLOYEES 
I I I 1 LENGTH OF CONTINUOUS SERVICE 
ROUNDED TO TWO DECIMAL PLACES 
Revised 04/26/2001 

SCHEDULE C 
Vacation shall be credited to each employee as earned on the basis of a monthly pro-ration; including use at 
six months of accrued days, after 12 months, one may use ten days, or the balance; the equivalent of which 
shall be ten days per mum,  i.e. each vacation "unit" shall equal five sixths of one day per month for those 
employees who have one through five completed years of service. Upon completion of the first anniversary of 
service, the total entitlement is ten days vacation. Upon an employee's fifth anniversary of continuous service, 
such employee will receive a third vacation week, i.e. a week in addition to the two earned. Upon an 
employee's eighth anniversary of continuous service, such employee will receive 17 days vacation; upon the 
completion of 12 years of continuous service, an employee will receive 20 days vacation; upon completion of 
16 years of continuous service, an employee will receive 22 days vacation; upon completion of 20 years of 
continuous service, an employee will receive 25 days vacation. 
Monthly shall mean four calendar weeks of continuous service. Anniversary shall mean 12 months of 
continuous service. 
SCHEDULE D 
SUMMARY OF RETIREMENT SYSTEM PLANS AND OPTIONS 
TIER I - (Section 754) 
ALL THOSE WHO JOINED THE SYSTEM PRIOR TO JULY 1,1973. YOU ARE ELIGIBLE FOR 
RETIREMENT AT AGE 55. YOU ARE NOT REQUIRED TO CONTRIBUTE. 
With ten years of service credit you are automatically vested which means that your rights are guaranteed, 
even though you may terminate your employment after that. 
Retirement Allowance 
The "guaranteed" service retirement allowance, if you retire with 20 or more years of total service, is 1150th of 
final average salary for each year of service. If you retire with fewer than 20 years of total service, the service 
retirement allowance is 1160th of the final average salary for each year of service. Retirement allowance is 
paid on a monthly basis. 
DEATH BENEFITS WHILE IN SERVICE 
Ordinary Death Benefit 
A one year service requirement must be met before you are eligible for an Ordinary Death Benefit. The death 
benefit is 1112th of your last year's earnings multiplied by the number of years of credited service up to 36 
years. The maximum amount payable is three times your last year's salary. 
Guaranteed Ordinary Death Benefit - (60-B) 
Three times the last year's salary rounded to the next higher multiple of $1,000 to a maximum of $20,000. 
This benefit is payable if it exceeds the regular Ordinary Death Benefit. 
A~dication of Unused Sick Leave 
Application of unused sick leave as additional service credit upon retirement, (Section 41 -j). This would apply 
to members for whom the earning and accumulation of sick leave was (prior to the member's retirement) 
authorized by law, rule, regulations, written order or written policy. Allowable unused sick leave credit would 
be limited to 165 days and applied as additional service credit on a calendar day basis (i.e. 165 days - 
approximately five and one half months). 
TIER I1 - (Section 754) 
ALL THOSE WHO JOINED THE SYSTEM ON OR AFTER JULY 1,1973, BUT BEFORE JULY 27,1976. 
You are eligible for retirement with full benefits at age 62. For most members there is the additional 
requirement of at least five years of member service after July 1, 1973. Retirement with reduced benefits is 
possible between the ages of 55 and 62. With ten years of service you are vested. 
You are not required to contribute. 
---
Retirement Allowance 
The service retirement allowance for members who retire with 20 or more years of service is 1150th of final 
average salary for each year of service. If you retire with fewer than 20 years of total service, the service 
retirement allowance is 1160th of the final average salary for each year of service. 
DEATH BENEFIT 
If you die in service, the Ordinary Death Benefit you selected when you first became a member will be paid to 
your beneficiary or beneficiaries which are: 
(a) Death Benefit One - One month's salary for each full year of service up to a 
maximum of three years salary upon the completion of 36 fuil years of service. 
No benefit paid after retirement. 
(b) Death Benefit Two - After one year of service, benefit will equal the annual salary. 
After two years of service, benefit will equal two times annual salary. After three 
years of service, benefit will equal three times annual salary. However, the benefit 
is subject to the limitations provided in Section 448 of the Retirement Law. 
Amlication of Unused Sick Leave 
Application of unused sick leave as additional service credit upon retirement (Section 4 1 -j). This would apply 
to members for whom the earning and accumulation of sick leave was (prior to the member's retirement) 
authorized by law, rule, regulations, written order or written policy. Allowable unused sick leave credit would 
be limited to 165 days and applied as additional service credit on a calendar day basis (i.e. 165 days - 
approximately five and one half months). 
TIER I11 - (CO-ESC Plan) 
--
ALL THOSE WHO JOINED THE SYSTEM ON OR AFTER JULY 27,1976, BUT BEFORE SEPTEMBER 
1, 1983. 
A Tier 111 member must render at least ten years of creditable service, at least five years must be rendered after 
July 1, 1973, and attain age 62 in order to be eligible for a full service retirement benefit. You may retire 
between age 55 and 62 with reduced benefits. At mesent, YOU are reauired to contribute 3% of your moss 
salarv. 
With ten years of service credit you are vested. 
Retirement Allowance 
The benefit for 20 or more years of service is 1150th of your final average salary times your years of credited 
service not in excess of 30 years. The retirement benefit, if you retire with less than 20 years of service, is a 
pension of 1160th of your final average salary times your years of credited service. 
DEATH BENEFIT WHILE IN SERVICE 
Death benefit is 1112th of the annual salary times the number of years of service (to a maximum of 36 years of 
service). The total benefit cannot exceed three years salary based on the annual salary at the time of death. 
The death benefit is payable if death occurs: 
(1) before effective date of retirement; or 
(2) within 12 months of leaving service. 
TIER IV 
--
ALL THOSE WHO JOINED THE SYSTEM ON OR AFTER SEPTEMBER 1,1983. 
A Tier IV member must render at least ten years of creditable service, at least five years must be rendered after 
September 1, 1983, and attain age 62 in order to be eligible for a service retirement benefit. At mesent. YOU 
are reauired to contribute 3% of your moss salary. 
-
With ten years of service credit you are vested. 
Retirement Allowance 
The benefit for 25 or more years of service is 1150th of your final average salary times your years of credited 
service not in excess of 30 years. Service in excess of 30 years provides additional benefit equal to 31200th~ of 
final average salary for each year in excess of 30 years. The retirement benefit, if you retire with less than 25 
years of service, is a pension of 1160th of your final average salary times your years of credited service. 
DEATH BENEFIT WHILE IN SERVICE 
Death benefit is 1112th of the annual salary times the number of years of service (to a maximum of 36 years of 
service). The total benefit cannot exceed three years salary based on the annual salary at the time of death. 
The death benefit is payable if death occurs: 
(1) before effective date of retirement; or 
(2) within 12 months of leaving service. 
*THE ABOVE RETIREMENT PLANS ARE SUBJECT CHANGES THAT MAY BE MADE BY 
THE STATE LEGISLATURE PROVIDED BY LAW 
APPENDIX A 
FAMILY MEDICAL LEAVE ACT (FMLA) 
Family leave shall be granted to an eligible employee to a total of 12 work weeks of leave during any 
12 month period for the following: 
A. because of the birth of a son or daughter of the employee and in order to care for 
such son or daughter; or 
B. because of the placement of a son or daughter with the employee for adoption or 
foster care; or 
C. in order to care for the spouse, son, daughter or parent of the employee, if such 
spouse, son, daughter or parent has a serious health condition; or 
D. because of a serious health condition that makes the employee unable to perform 
the functions of the position of such employee. 
An employee entitled to leave under this policy may be required to use accrued vacation, personal 
leave, or, for leave granted under paragraphs C or D, sick leave, for any part of a 12 week period of leave 
granted pursuant to this policy. 
The County shall maintain coverage for health and dental insurance to an employee, on leave 
pursuant to this section for the duration of the 12 week period, and under the conditions coverage would have 
been provided if the employee had continued in employment continuously for the duration of such leave. The 
County may, to the extent permitted by this collective bargaining agreement, recover premiums that it has paid 
for the maintenance of health insurance coverage if the employee fails to return fiom leave granted pursuant to 
this policy, unless such failure to return results from the conditions necessitating the leave or such failure to 
return is beyond the control of the employee. 
Nothing contained in this provision shdl otherwise limit the obligations of the employer or the 
employee under the provisions of the Family Medical Leave Act 
WARD TODD, CHAIRMAN OF THE ULSTER COUNTY LEGISLATURE, AND KEVIN P. 
DUMOND, UNIT PRESIDENT, ULSTER COUNTY UNIT, LOCAL 856, ANNOUNCE, THE 
FOLLOWING ITEMS (ATTACHED) AS A TENTATIVE AGREEMENT TO EFFECT A FOUR 
YEAR COLLECTIVE BARGAINING AGREEMENT, JANUARY 1,2002, THROUGH DECEMBER 
31,2005, IN WITNESS THEREOF OF THIS AGREEMENT HAS BEEN SIGNED BY THE DULY 
AUTHORIZED OFFICERS OF THE RESPECTIVE PARTIES ON THE DATE AND YEAR BELOW. 
WARD TODD,  AIRMAN 
ULSTER COUNTY LEGISLATURE 
KEVIN P. DUMOND 
UNIT PRESIDENT 

